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BOOK REVIEWS

H. Y. Siddiqui, Group Work: Theories and Practices, Jaipur, Rawat
Publications, 2008, ISBN 81-316-0171-4, hard cover, pp. 220+xvi, price:
Rs.525

The author of the book, Siddiqui has made an attempt to highlight
the importance of group work and the application of the globally developed
insights and theories of group work in the Indian context. Though the book
has been written with the students and educators of social work in mind, the
author hopes that the students and educators of adult education, rural
development and child development, and professionals working with groups
will find the ideas and information in the book helpful to them in understanding
the importance of group work and practising them with various groups of
people.  The author proposes the book to be a resource material, especially
for the schools of social work in India in the context of the rising cost of
foreign textbooks, which is making it difficult for the students to acquire
them. The book is presented as a useful reading and learning material for
the students, professional social work educators and practitioners who are
interested in the practice of group work in the Indian context.

The subject matter of the book is organised into eleven chapters.
The first chapter provides an introduction to group work practice in India
and its development with reference to the needs of the local clients. In his
review the author says that, though group work has been part of the social
work curriculum since the beginning of social work education in India, in
practice social workers have not made full use of the potentials of the method
of group work.   As a result, the method has not received the attention it
deserves. It is neither adequately learned nor used in actual practice.
However the author states that the future of group work in India is very
bright, as the popularity of self-help groups not only in India but also in many
developing countries indicates.  In the introductory chapter the author also
defines group work in the Indian context as working with small group (of 7-
10 members) and medium size group (of 10-20 members) of a variety of

clients ranging from children to elderly persons for different purposes
beginning from recreation to behaviour modification on the one hand, and
accomplishing tasks including social change and development on the other.

In the next two chapters the author has tried to explain the social
science findings on groups and various theories developed globally to explain
different facets of the functioning of groups.  The studies provided a
framework for group work practice, to use group as a medium to induce
change in the individuals, groups and communities and to accomplish other
objectives. The theories in the context of group behaviour discussed in the
book include Psychoanalytic theory, Learning theory, Field theory, Systems
theory, Conflict theory and Exchange theory.  The author reports that, while
considerable research has been done on the internal working of groups and
group as an instrument for growth and change in individuals and while social
scientists have recognised the role of group in linking the individual to the
wider society, there seems to have been very little theory building or research
on group as an instrument for modification of the wider society.

The fourth chapter discusses group processes as the major events
in a group. The behaviour of individuals and the group as a whole is what we
need to understand by way of group processes according to the author.
Where members wish to stay on in a group, the power of the group over the
members increases and the group is able to influence members’ behaviour.
Goal attainment improves as members put extra efforts to achieve group
goals. Creation of such environment in the group to increase the commitment
of members is central to group work. The effectiveness of a group is
measured on two main indicators, i.e., the emotional environment and the
task orientation. The various stages of group development also are discussed
in this chapter. A stage of development or growth in a group is defined as a
specific level of achievement in task accomplishment and emotional
integration of members in a group. Two specific indicators of group
development are (a) members’ feeling of being settled and happy in the
group and (b) progress of the group in achieving its objectives.

The fifth chapter deals with the principles of working with group in
a historical perspective in order to provide the reader an idea of the process
of thinking that went into conceptualising these principles. The principles of
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group work have the objective of providing a set of guidelines for the workers
to achieve the desired professional competence. According to the author
supervision in the application of the principles of group is greatly helpful in
reducing the risks involved in misinterpretations or lack of sensitivity to client’s
feelings and needs. Proper handling of team relationships, flexibility to
transcend boundaries and develop cooperative attitudes of sharing and
transparency, also enlarge the scope for a more client-friendly competent
practice.  Chapter six deals with the process of working with a group, giving
a detailed account of the different stages involved. The chapter provides
specific guidelines for different activities in the Indian context, such as
planning, consolidation, evaluation and termination.

There is a separate chapter - seven - on the skills needed for social
workers such as communication, empathy, observation, listening, and logical
reasoning. The eighth chapter looks at the techniques to be used in working
with group. Some of the techniques frequently used by the professionals in
working with group, discussed in the book, are group counselling, group
discussion, decision-making, role-play, programme media and individual
session.

Two chapters of the book are devoted to specific groups and clients
of group work.  While chapter nine discusses practice of group work with
children, youth and elderly, chapter ten has working with women as the
subject matter of discussion on the practice of group work.  The last chapter
deals with the practice of working with self-help groups.  It discusses the
formation, functioning and importance of self-help groups in India,
Bangladesh, Pakistan and Sri Lanka.

The book clearly presents the basic theoretical premises of group
work and the practical principles and techniques in its application.  The
author has been quite successful in bringing together the relevant materials
on group work that are useful to both academics and practitioners in the
field. However, one is not sure if the author can claim to have developed
principles and techniques of group work practice specific to the Indian context.
Except for the reference to the characteristics of certain groups specific to
Indian situation, the various aspects of group work discussed in the book are
not any different from those found in the textbooks produced in the western
context. This, of course, is not to devalue the worth or relevance of the

contents of the book for the practice of group in the Indian context.  It
means that the book does not offer ready made techniques of group work in
the Indian context.  As far as social work education is concerned, the book
is a useful textbook on the theory, principles and techniques of group work
as a method in social work.  It is a source material for students and teachers
of social work education, and professional field practitioners working with
groups in different settings.

Lizy P.J., Senior Lecturer, Department of Social Work, Rajagiri College of Social
Sciences, Kalamassery, Kochi - 683104. Email: lizy_pj@yahoo.co.in
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G. Satyanarayana, Voluntary Effort and Rural Development, Jaipur, Rawat
Publications, 2007, ISBN 81–316–0086–6, hard cover, pp.295 + xvi, price:
Rs.650

The book under review is the outcome of a research study that had
the objective of evaluating the voluntary efforts being made in rural India in
organising the marginalised and vulnerable sections of the society for their
development and liberation through greater participation of people. The main
focus of the book, therefore, is on the role of the non-government
organisations, also called the “fifth estate” which has been gaining increasing
importance in the development of the underprivileged.

The book is divided into two parts. The first part discusses the basic
concepts, issues and concerns in the field of rural development and second
part presents the report of a research work undertaken by the author on the
role of a non-government organisation in rural development through the
promotion of volunteerism. The organisation covered under the study is the
Weaker Community’s Action for Development and Liberation (WCADL)
in the Mahabubnagar district of Andhra Pradesh. The main objective of the
study was to examine and evaluate the effort of the WCADL in the
development of various sections in the society.  It examined the nature and
types of programmes designed by the WCADL for the beneficiaries in terms
of its organisational objectives and goals and their relevance to the target
people. The author had also the objective of attempting a objective evaluation
of the WCADL as a representative voluntary organisation in the context of
increasing criticism regarding the approaches, integrity, resource utilisation
of the agencies in the voluntary sector.

The subject matter of the book is presented in ten chapters. Chapter
one, by way of introduction, presents the views of different authors on
voluntary effort in development, basic concepts of rural development and
role of voluntary organisations in rural development.  Chapter two of the
book gives a historical account of the WCADL, the non-profit organisation
started by the young Malayalee couple, Francis and Luzy in Andhra Pradesh
in 1976 as part of their social commitment and concern towards tribal
community.

Chapter three provides the methodological details of the research
study undertaken by the author.  The study covered all types of beneficiaries
of the various programmes run by the WCADL since its inception in the
different villages of the Mahabubnagar.  Methods of data collection included
observation, group discussion, case study, historical and evolutionary approach
and survey.  The data collection was undertaken during the period of July-
September 2000.  The study contacted 304 respondents belonging to diverse
socio-economic backgrounds from 36 villages.

In the fourth chapter the author describes the socio-economic
features of Mahabubnagar district as well as the beneficiaries of the
programmes of the WCADL.  In this chapter the author tries to give a
historical account the social situation and cultural traditions of Mahabubnagar.
Chapter five discusses the relationship of the beneficiaries with the WCADL.
It presents a good case of how voluntary organisations can build good
relationships with their target constituency. The chapter elaborates on the
nature and extent of the interaction between the WCADL and its
beneficiaries, as well as the outcome of the interaction.

The subject matter of chapter six is the programmes introduced by the
WCADL for the economic development of the target population. The author
has obtained the views of the beneficiaries on the effectiveness of the different
developmental programmes implemented for their economic development.

In chapter seven the author discusses the involvement of voluntary
organisations in the socio-economic and political development of the vulnerable
and marginalised sections of the society. The importance of adult education
in the process of the development of the weaker sections of the society is
highlighted. Specifically the chapter presents the case of the partnership
between the WCADL and the Panchayati Raj Institutions in this community
development endeavour.

Chapter eight is on the subject matter of the development of rural
women through voluntary effort. Here the author makes special reference
to the study conducted by the Delhi School of Economics on the role of
women in rural development in India.

In chapter nine the author deals with the issue of tribal development
through voluntary effort.  The programmes of the WCADL for economic
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development and education among the Lambada tribals of Nalgonda district
of Andhra Pradesh and the Pochammagedda Tanda tribals are discussed in
this chapter.

The concluding chapter presents the major finings and conclusions
of the study undertaken by the author. The author emphasises the importance
of the role of stakeholders in rural development through voluntary effort and
appreciates the leadership and initiatives of the WCDAL in rural and tribal
development as a noteworthy contribution in nation building.  The author
lauds the efforts of WCDAL in rural development that emerged from the
initiative of Francis and Luzy, their Christian faith based commitment and
hard work. They have spent the major portion of their life in pursuit of the
goal of the development of the tribals in Andhra Pradesh through education
and other programmes of socio-economic change.

Voluntary Effort and Rural Development is a good effort in
documenting some of the successful activities of the voluntary sector in the
field of rural development.  It has analysed the participation of the voluntary
organisations in rural development, with special reference to their objectives,
organisational structure and various programmes of development. It has
pointed out the importance, problems and prospects of involving the target
groups in the programmes for their development.  In short, it highlights the
importance of the voluntary organisations and their impact on the development
of weaker sections of the society.  The book has also examined the issue of
external funding in the case of the voluntary organisations.  It has brought
out the limitations of seeking funds from outside sponsors and their utilisation.
The book is a useful work that helps the readers understand the various
features of voluntary effort undertaken by different types of non-governmental
organisations in rural development. It also presents various views of different
authors on voluntary efforts and rural development, and their
interrelationships. In that respect, the book is a good reference material in
the area of volunteerism in rural development.  The book is written in simple
and clear language, and in the production the publishers have brought it out
well.

Varghese K. Varhgese, Director, Bharata Mata School of Social Work, Seaport-
Airport Road, Kochi – 682021. Email: bmin@rediffmail.com
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GUIDELINES FOR CONTRIBUTORS
The Rajagiri Journal of Social Development publishes original articles on the theme of social

development - on theoretical or field based topics related to social development, social issues, or
programmes of development. Articles may be of 6000-10000 words.  Shorter papers on programmes of
development and anecdotes of innovative practices from the field are also welcome.

A copy of the article together with an abstract in 150-200 words may be sent in the first instance
in the form of either hard copy or soft copy in Microsoft Word (as email attachment or in floppy/compact
disk).

The journal will consider for publication only those articles that have not been published earlier
or have not been sent anywhere else for publication.  Articles will be accepted for publication on the
recommendation of peer-referees. After the article is accepted for publication, the author will be requested
to send a soft copy of the article in Microsoft Word either as email attachment or in floppy/compact disk,
if only a hard copy was sent in the first instance.

Within the text reference to other works will be made in parenthesis using the last name of the
author and the year of publication as for example (Gore 2003).  If more than one work of the same author
is cited, the years of publication of the works are separated with coma as (Gore 1982, 2003).  If two or more
works of the same author in the same year is cited, they are distinguished with the alphabets a, b, etc. as
(Gore 1998a, 1998b).  When more than one author is cited, the authors are separated with semicolon, as
(Gore 2003; Oommen 2004). For works authored by three or more authors, et al. is used after the first
author, as (Gore et al. 1999). Page number of the citation is given after the year of publication followed
by colon as (Gore 2003: 84).

All notes are serially numbered as they appear in the text and placed at the end of the text under
the heading Notes.

References will have all and only those works (books, articles and contributions in edited
volumes) that are referred in the text. Details of the works in alphabetical order of the last name of the
(first) author are given as follows.  In the case of books: author’s name, year of publication, title of the book
in italics, place of publication and name of publishers.  For example: Gore, M. S., 2003, Challenges Faced
in an Unequal and Plural Society, Jaipur, Rawat Publications.  In the case of articles, published in journals:
author’s name, year of publication, title of the article in inverted comas, name of the journal in italics,
volume and issue numbers, and the beginning and ending page numbers.  For example: Bhandari, Mala,
2004, “Women in Two Work Roles and the Quality of Their Life,” Sociological Bulletin, Vol.53, No.1, 94-
104.  In the case of contributions in edited books: author’s name, year of publication, title of the
contribution in inverted comas, editor’s name, title of the book in italics, place of publication, name of
publishers, and the beginning and ending page numbers.  For example: Oommen, T. K., 2004, “Institution
Building in South Asia: Dilemmas and Experiences,” in Partha Nath Mukherji and Chandan Sengupta
(eds.), Indigeneity and Universality in Social Science, New Delhi, Sage Publications, 255-267.

Editorial correspondence is to be addressed to the Executive Editor, Rajagiri Journal of Social
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journal@rajagiri.edu
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